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All Together More
We make a simple promise to all 
our employees: you’ll enjoy a more 
fulfilling, complete career at Heads 
Together. Sounds simple, and it 
is, but making it a reality takes 
considered planning, insight-based 
initiatives, and a determination 
to offer something different and 
frankly, better.

The result is a career that offers 
more of what true HR professionals 
crave: variety, opportunity, 
brilliant clients, flexibility, and a 
supportive team.

This little book is about all of that. 
And more.
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What we do
We’re a specialist human resources 
consulting team and we deliver our 
HR  expertise, project-by-project, to 
employers in diverse sectors.

Helping re-shape the structure of a 
public body; doing job evaluations 
for a charity; supporting a start-
up with contracts and handbook; 
advising a sports governing body
on sickness absence; or helping 
design a management development 
programme for a local council – 
they’re all in a week’s work for a 
HeadsTogether consultant.

Most of our consultants didn’t come 
to us as consultants, nor did they 
come with experience in the range 
of HR areas we cover. That means 
we’re well practised in supporting 
HR professionals to develop the new 
skills and knowledge they’ll need.
This is partly achieved through 
a structured induction; more 
importantly though, through 
working alongside, and picking up 
insights from, our directors and our
experienced consulting team.



We’re in this 
for the difference 

we make.

Our Clients
We work with a wide variety of 
clients, which means no two days 
are ever the same. 

It’s an energetic, challenging 
environment; a more rewarding, 
professional place to be.

“Clients value our advice because we are a 
team of experienced consultants... we have 
specific experience and knowledge to help 
and guide clients.”

Victoria Fedak-Greer  
HR Consultant
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We’re in this for 
the variety.

Public Sector

Department for Education

Department for

Infrastructure

Department of Justice

Northern Ireland Civil Service

Belfast Health and Social Care

Trust

Controlled Schools Support

Council

CCEA

Education Authority

Electoral Office for NI

Equality Commission for NI

General Teaching Council

NI Fishery Harbour Authority

NI Ambulance Service

NI Audit Office

NICCY

NICIE

NI Fire & Rescue Service

NI Human Rights Commission

NI Police Federation

NI Policing Board

NI Public Services

Ombudsman

Police Ombudsman for NI

Police Service of Northern

Ireland

Probation Board for NI

Special EU Programmes Body

Translink (NI) Limited

11 Local Councils

Not for Profit

Action Renewables

Arts Council of NI

Bryson Charitable Group

Cancer Focus NI

Children’s Heartbeat Trust

Choice Housing

Citizens Advice Bureau

Cricket Ireland

Disability Action

Girlguiding Ulster

GP Federation Support Unit

Housing Rights Service

Law Centre NI

Libraries NI

National Museums NI

NI Screen

Royal North Ireland Yacht

Club

Scouts NI

South East Regional College

South West College

Simon Community NI

Society of St. Vincent de Paul

Sport NI

The Royal Belfast Golf Club

Tiny Life

Triangle Housing

Ulster Rugby

Ulster University

USPCA

Victim Support NI

Women’s Aid Federation

Private Sector

Aegis Media

Aetopia

Allsop Intelligent Software

Almac Group

AOL (UK) Limited

Ardmore Advertising

Bank of Ireland UK

Blue Clarity

Camden Group Ltd

Cancom (Novosco)

Cimpina Ltd

Clearbox Communications

Clearwell Capital

Dennison Commercials

Greens Pizza

Hughes Insurance

Interface Europe

McAdam Design

A. McLean Bookmakers

MKB Law Solicitors

Morelli Ice Cream

Moyfab Tool Company

MXB

Phoenix Natural Gas

River Ridge

Roe Park Resort

Sepha Ltd.

Terumo BCT

Ulster Independent Clinic

W&G Baird

Wrightbus

XPO Logistics
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We’re in this 
to add value.

Active Human Resources
Over the past 15 years we’ve 
developed a unique approach 
to HR. We call it Active Human 
Resources. It’s a proactive, 
pragmatic, and experienced 
evaluation of HR issues, followed 
by decisive action.

Our consultants operate on our 
clients’ front line delivering effective, 
accessible support and deep, 
specialist insight. This is no quick-
response call centre, nor is it an
isolated back-office function.

It’s much more than that.
Our version of HR allows 
employers to experience the 
full benefits of employing their 
workforce. It’s a more effective, 
more efficient, and more 
purposeful way to make 
a measurable difference.
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“We’re building something different. 
We are here to enjoy coming to 
work, to nurture talent for its good 
and ours, and to create a workplace 
culture that is stimulating but also 
supportive, both personally and 
professionally.”

Joanne Kane 
Director
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Unlock your true talent
We bring more purpose and 
energy to our employees’ career 
development, mapping a clear 
pathway based on their current 
skills gaps and future ambition. 
We invest in their ability with 
accredited training that rewards 
improvement with career 
progression.

“Because we’re challenged by a wide variety of issues 
on a daily basis, genuine talent flourishes here.”

Lynsey Stewart  
Director

We’re in this 
to learn and to laugh 

and to grow.
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More to life
There’s genuine work/life balance, 
with the flexibility built-in to cope 
with modern life, because we know 
there’s more to life than work.

Our management style is hands-
on where that’s needed, and light 
touch where it’s not. By giving our 
employees more autonomy as they 
gain more experience, we empower 
confident decision-making. It 
also builds a stronger team and 
supportive environment because 
everyone looks out for each other. 
We step in and help when needed 
and equally we know when to stand 
back and give our people space 
when they want to work things out 
on their own. The insight, intuition, 
and expertise we offer our clients 
are also put to good use right here.

We had a hybrid working model long 
before it was called hybrid working. 
Before the rest of the world realised 
the boost to morale and productivity 
it delivered, we’d been enjoying its 
benefits for more than a decade. 

“The working environ-
ment is very flexible and 
relaxed. We can work 
from our offices or from 
home. HeadsTogether  
is all about making sure 
you are happy in the 
working environment –  
no matter where that is – 
office, on-site with a client 
or at home.”

Cherith Biggerstaff  
HR Consultant
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Giving more back
Our newly launched social value 
programme offers our team 
the opportunity to give back to 
local communities. The role each 
employee plays is based on their 
own skills and experiences, and the 
issues that matter most to them. It 
goes beyond simply giving back – it 
has a meaningful purpose, whether 
that’s delivering workshops on
wellbeing to community groups, or 
helping the long-term unemployed 
with interview techniques and skills.

Chosen together.
Supported together.
Making a difference 

together.
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We’re in  
this together.

You get more out of  
life when you get more  
out of work
Working at HeadsTogether 
offers so much more than an in-
house HR role. As a consultant 
your remit is wide and deep, cross-
sectoral and offers up diverse 
challenges daily. It’s energy-
packed and suits people who get 
satisfaction from helping others 
achieve their potential. We find 
that as our employees’ confidence 
and ability grows, so does their 
general happiness, both inside 
and outside work. 

The employee benefits and 
outcomes listed here, taken 
individually are not unique. 
But together, they are. Together 
they are so much more.

_ Variety

_ Flexibility

_ Supportive colleagues

_ Infectious team spirit

_ Making a difference

_ Work/Life balance

_ Meaningful work

_ Career development

_ Personal wellbeing

_ Appreciative clients

_ Prestigious client opportunity

_ Professional accreditation

_ Honesty

_ Transparency

_ Empowerment

_ Social impact

_ Diversity

_ Inclusion

_ Emotional support

_ Physical fitness

_ Financial wellbeing
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All Together More.

There’s more
The more we thought about it, the 
more we realised that there’s more to 
life at HeadsTogether than we have 
space here to write or you have time 
to read. So, our team made a film for 
everyone thinking about joining us. 
It’s an honest point of view; a genuine 
summary about working here, made 
by the people who do, actually work 
here. No senior management got 
involved. They didn’t see it until it  
was finished and that’s the version 
you can see by visiting 
www.headstogether.com/careers

It’s above and beyond the usual 
way a company like ours reaches 
out to potential employees. That’s 
because what we have to offer is 
all together more.
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Want more? Get in touch.

Information about current vacancies is available at 
www.headstogether.com/careers
Call us 0800 5200365


